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Evanston Police  

Department  

2022 Annual Report 

   Schenita Stewart 

        CHIEF OF POLICE 

        1454 Elmwood Avenue 

       Evanston, IL 60201-4360 

(847)866-5000 

   Website: www.cityofevanston.org/police 

Enclosed within this document are the annual statistics and progress achieved by the    

Evanston Police Department for the year of 2022.  Transparency and cooperative effort with the citizens of 

Evanston, whom we serve, are paramount for a successful municipal law enforcement organization. 
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As the recently appointed Chief of Police, I proudly present the 2022 Evanston Police Department Annual 
Report.  I arrived in the final quarter of the calendar year and spent those months evaluating the function and 
needs of the Department so I can focus on developing and improving the service we provide to the          
community.  The police profession in America has seen several years of hardship and turmoil.  The effects of 
such can be found in all departments nationwide; however,  I see much talent, resiliency, and potential within 
the ranks of the Evanston Police Department. 
 
 
We are dedicated to investing in a recruitment effort to bolster our staff with exceptional candidates who go 
beyond simply meeting the requirements for employment, but who also embody honesty, integrity,            
professionalism, and strong values.  I look forward to working with the members of the Department, City  
leaders, and the community to expand public safety, trust, accountability, and transparency. 
 
I invite you to review the 2022 annual report.  I am open to your comments and thoughts.  Please feel free to 
contact me with your feedback. 
 
 
 
Sincerely, 

 
 
 
 

Schenita Stewart 
Chief of Police 

Message from Chief Stewart 
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LAW ENFORCEMENT CODE OF ETHICS 

 As a law enforcement officer, my fundamental duty is to serve mankind, to safeguard lives and property, to protect the 

innocent against deception, the weak against oppression or intimidation, and the peaceful against violence or disorder, and to 

respect the constitutional rights of all men to liberty, equality and justice. 

 I will keep my private life unsullied as an example to all; maintain courageous calm in the face of danger, scorn, or    

ridicule; develop self-restraint; and be constantly mindful of the welfare of others. 

 Honest in thought and deed in both my personal and official life, I will be exemplary in obeying the laws of the land and 

the  regulations of my department. 

 Whatever I see or hear of a confidential nature, or that is confided to me in my official capacity, will be kept ever secret 

unless revelation is necessary in the performance of my duty. 

 I will never act officiously or permit personal feelings, prejudices, animosities, or friendships to influence my decisions.   

 With no compromise for crime and with relentless prosecution of criminals, I will enforce the law courteously and    

appropriately without fear or favor, malice or ill will, never employing unnecessary force or violence, and never accepting       

gratuities. 

 I recognize the badge of my office as a symbol of public faith, and I accept it as a public trust to be held so long as I am 

true to the ethics of the police service, 

 I will constantly strive to achieve these objectives and ideals, dedicating myself before God to my chosen                    

profession—law enforcement. 

MISSION STATEMENT 

The  mission of the Evanston police department is to enhance Evanston’s quality of life through service to and protection of all 

who live and work within the city.  The department fulfills its mission through the honor, integrity, and teamwork department 

members demonstrate as they enforce the law  with dignity, respect and a sense of self-worth, thereby reducing the incidence 

and fear or crime. 

Values 

Alliance 

Work cooperatively with the department members, city departments, service agencies, the criminal justice system, the         

community 

Problem solving 

Use problem-solving methods to reduce the incidence and fear of crime and to improve managerial and operational strategies 

Accountability 

Promote among department employees, other law enforcement agencies, and the community and its government, responsible 

use of resources, strategies, and outcomes 

Service 

Provide supportive, professional service to the community and to employees, without discrimination and in the spirit of mutual 

respect and courtesy 

Respect 

Members of the department-its greatest asset-will be afforded respectful, fair and consistent treatment, their professional    

career-development supported by management 
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10 Shared Principles 

 

The Evanston Police Department embraces and affirms the 10 Shared Principles adopted in 2018 by the Illinois Association of 

Chiefs of Police and the Illinois NAACP State Conference regarding the relationship between law enforcement and the            

communities and people we serve. We commit to implement these values and principles and to replace mistrust with mutual 

trust wherever, whenever, and however we can. 

1. We value the life of every person and consider life to be the highest value. 

2. All persons should be treated with dignity and respect. This is another foundational value. 

3. We reject discrimination toward any person that is based on race, ethnicity, religion, color, nationality, immigrant status, 

sexual orientation, gender, disability, or familial status. 

4. We endorse the six pillars in the report of the President’s Task Force on 21st Century Policing. The first pillar is to build and 

rebuild trust through procedural justice, transparency, accountability, and honest recognition of the past and present      

obstacles. 

5. We endorse the four pillars of procedural justice, which are fairness, voice (i.e, an opportunity for citizens and police to  

believe they are heard), transparency , and impartiality.  

6. We endorse the values inherent in community policing, which includes community partnerships involving law enforcement, 

engagement of police officers with residents outside of interaction specific to enforcement of laws, and problem-solving 

that is collaborative, not one-sided. 

7. We believe that developing strong ongoing relationships between law enforcement and community of color at the           

leadership level and street level will be the keys to diminishing and eliminating racial tension. 

8. We believe that  law enforcement and community leaders have a mutual responsibility to encourage all citizens to gain a 

better understanding and knowledge of the law to assist them in their interactions with law enforcement officers. 

9. We support diversity in police departments and in the law enforcement profession. Law enforcement and communities 

have a mutual responsibility and should work together to make a concerted effort to recruit diverse police departments. 

10. We believe de-escalation training should be required to ensure the safety of community members and officers. We endorse 

using de-escalation tactics to reduce the potential for confrontations that endanger law enforcement officers and            

community members; and the principle that human life should be taken only as a last resort. 
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Organizational Chart 

*  
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Transparency Hub 
The Evanston Police Department is committed to meaningful communication and collaboration with the community we so  
proudly serve. Trust and transparency are cornerstones of a strong partnership with our community. 

We are confident that the transparency hub is one of many steps in the right direction. The purpose of this hub is to share       
important information and data related to the department policies and operations, demographics, crime, and public engagement 
to increase understanding, enhance public safety, and build trust. 

Please join us in these efforts. We encourage you to explore this site and utilize the feedback features to share your ideas and 
suggestions. Ongoing communication is a crucial component to effectively serving our community. 

Thank you for visiting the hub at https://police-transparency-evanston.hub.arcgis.com/ 

. 
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National Incident Based Reporting System 

Implemented to improve the overall quality of crime data collected by law enforcement, NIBRS captures details on each single 
crime incident—as well as on separate offenses within the same incident—including information on victims, known offenders, 
relationships between victims and offenders, arrestees, and property involved in crimes. 

Unlike data reported through the UCR Program’s traditional Summary Reporting System (SRS)—an aggregate monthly tally of 
crimes—NIBRS goes much deeper because of its ability to provide circumstances and context for crimes like location, time of day, 
and whether the incident was cleared. 

As recommended by professional law enforcement organizations, the FBI has made nationwide implementation of NIBRS a top 

priority because NIBRS can provide more useful statistics to promote constructive discussion, measured planning, and informed 

policing. To increase participation, the UCR Program is partnering with the Bureau of Justice Statistics on the National Crime Statis-

tics Exchange, working with advocacy groups to emphasize the importance of NIBRS data, and transitioned the UCR Program to a 

NIBRS-only data collection, as of Jan. 1, 2021. In addition, the UCR Program has made resources available to help agencies address 

the cost of transitioning, as well as the potential perception that an agency has higher crime levels when NIBRS actually establish-

es a new baseline that more precisely captures reported crime in a 
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National Incident Based Reporting System 
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Retirees 

Aretha Barnes 

Otis Velma 

Tanya Jenkins 

Ewa Bonilsawski 

Martin Neal 

Mario Amaya 

We wish everyone the best.  Thank you for your dedicated years of service to the Evanston Police Department, The City of        

Evanston, and the community that we serve. 
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Office of Professional Standards 

The members of the Office of Professional Standards (OPS) report directly to the Chief of Police.  OPS provides two separate     

functions: internal inspections and internal investigation. 

The inspection component evaluates the quality of the Department operations, ensuring that the agency’s goals are being pursued 

and that control is maintained throughout the Department.  This component also performs audits of personnel sick time usage to 

identify potential abusers, completes audits of the records of various cash funds kept in the Department, and performs other    

audits and studies as directed by the Chief of Police. 

The internal investigations component investigates allegations of misconduct made against the Department or its employees by 

citizens or other employees of the Department/City.   

A complaint can be filed five ways: 

 Online form: fill out the online complaint form. We do not encourage using the online system for anonymous complaints    

because additional information relevant to your complaint may be omitted that would be required for your complaint to be 

investigated.  Please contact the Office of Professional Standards by telephone instead; 

 Paper forms are also available at the Police Department and Civic Center; 

 File in-person: Morton Civic Center 2100 Ridge Ave., Room 2700 (second floor), 8:30 a.m. to 5:00 p.m.; Monday through     
Friday; 

 File by mail: City of Evanston, 2100 Ridge Ave., Room 2700, Evanston, IL 60201 

 You may call the Office of Professional Standards (OPS) at 847-866-5009 or 847-866-5047 from 9:00 a.m. to 5:00 p.m., Monday 
through Friday to speak with someone or to make an appointment 

 

Complaint Register—Complaint registers are allegations of misconduct against the Department and/or its members.  All            

misconduct allegations are thoroughly investigated and properly adjudicated in order to maintain public confidence and             

departmental integrity.  The results of the investigation are reviewed by supervisors and recommendations are submitted to the 

Chief of Police.  The Chief makes the final determination based on the recommendations.  A Letter of Disposition is sent to all   

complainants.  Examples may include excessive force, illegal search, etc. 

Departmental Inquiry—Department Inquiries are investigated by the immediate supervisor.  The results and recommendations are 

submitted to the Chief of Police through the chain-of-command.  The Chief makes the final determination after reviewing the case 

and recommendations.  A Letter of Disposition is sent to all complainants.  Examples may include letter of complaint, traffic         

citation, the matter in which a call was handled, officer attitude, etc. 

Administrative Review—Rule violation complaints made by department members regarding another member and/or the          

department.  Examples may include late for work, missed court,  failure to follow radio procedures, etc. 

Use of Force—Officers are permitted to use force at a level deemed reasonable and necessary to protect others and/or themselves 

from bodily harm or to affect the arrest of a person who physically resists.  Judgement in these matters is not arbitrary, but        

governed by state law, departmental policy, national law enforcement standards, and police training.  A report is filed for review 

for each incident that involves force beyond mere restraint.   

Investigation Types 
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Office of Professional Standards 
2022 Complaint Registers— 1 complaint, multiple alleged violations 

Complaint Pending Withdrawn 
Unresolved 

(SOL) 
Not          

Sustained Unfounded Exonerated Sustained 

Unprofessional Conduct 0 0 0 0 1 0 1 

False Arrest 0 0 0 0 0 0 0 

Improper Service 0 0 0 0 0 0 0 

Excessive Force 0 0 0 0 1 0 1 

Bias Based Harassment 0 0 0 0 0 0 0 

Violation of Policy/Law/Ord 0 0 0 0 1 0 1 

TOTALS 0 0 0 0 3 0 3 

2022 Departmental Inquiries— 3 incidents, multiple alleged violations 
Disrespectful Behavior 0 0 0 0 2 0 2 

Unprofessional Conduct 0 0 0 0 2 0 2 

Preventable Vehicle Crash 0 0 0 0 0 0 0 

Failure to provide service 0 0 0 0 0 1 1 

Bias Based Harassment 0 0 0 0 0 0 0 

Failure to Perform a Duty 0 0 0 0 1 0 1 

Violation of Policy/Law/Ord 0 0 0 0 2 3 5 

Incompetency 0 0 0 0 2 0 2 

TOTALS 0 0 0 0 7 4 11 

2021 Complaint Registers— 6 complaints, multiple alleged violations 

Complaint Pending Withdrawn 
Unresolved 

(SOL) 
Not          

Sustained Unfounded Exonerated Sustained 

Unprofessional Conduct 2 0 0 1 1 1 4 

False Arrest 0 0 0 0 0 0 0 

Improper Service 0 0 0 0 0 1 1 

Excessive Force 0 0 0 0 1 0 1 

Bias Based Harassment 0 0 0 0 0 0 0 

Violation of Policy/Law/Ord 2 0 0 0 1 1 3 

TOTALS 4 0 0 1 2 2 8 

2021 Departmental Inquiries— 3 incidents, multiple alleged violations 
Disrespectful Behavior 0 0 0 0 0 2 2 

Unprofessional Conduct 0 0 0 0 0 0 2 

Preventable Vehicle Crash 0 0 0 0 0 0 0 

Failure to provide service 0 0 0 0 0 2 3 

Bias Based Harassment 0 0 0 0 0 0 0 

Failure to Perform a Duty 0 0 0 0 0 0 0 

Violation of Policy/Law/Ord 0 0 0 0 1 2 3 

Incompetency 0 0 0 0 0 0 0 

TOTALS 0 0 0 0 1 6 10 

Administrative Reviews 2019 59 2020 37 2021 37 2022 44  
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Office of Professional Standards 
Use of Force 

A Use of Force incident may result in multiple applications of force.  The total number of Use of Force incidents is less than the 

number of Types of Force. 

Type of Force B/F B/M H/F H/M W/F W/M Total 

Non-Impact Control Technique  0 14 0 0 1 1 16 

Chemical Weapon  0 0 0 0 0 0 0 

Taser Deployment  1 17 0 0 0 2 20 

Weaponless Impact Technique  0 1 0 0 0 0 1 

Impact Weapons  0 0 0 0 0 0 0 

Deadly Force  0 0 0 0 0 0 0 

Allegation of Injury 1 2 0 0 0 2 5 

Total Types of Force by Race 2 34 0 0 1 5 42 

 Use of Force Investigation 

2019 35 

2020 33 

2021 32 

2022 38 

Use of Force by Application Use of Force by Race 

Types of Force by Race/Sex  

The total captures all the applications of force within a single incident.  There are 38 incidents totaling 42 different application types. 

3 vehicle pursuits were investigated and 1 was determined to be within policy. 

Vehicle Pursuit 
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Office of Administration—Deputy Chief Russell 
The Office of Administration is responsible for the successful administrative and financial operations of a $38 million organization 

employing 200 employees and providing 24/7 service to 75,000 residents.  The Office of Administration successfully processed 

30,000 payroll transactions totaling $20,990,000 in 26 pay periods. 

The Office of Administration provides a constant flow and integration of multi-directional information and data to ensure the    

efficient and effective performance of the EPD.  All accounts payable, accounts receivable, administration, budgeting, finance,   

personnel, payroll, purchasing, and staff orders flow through the Office of Administration. 

The office consists of a Manager of Budget and Finance and an Administrative Coordinator.  The Office of Administration provides 

critical support for the police to meet the City Council goal of improving Community/Police relations. 

 

Highlights 

21 Departmental Bulletins issued 78 Special Orders issued 

34 Personnel Orders issued 2 Training Bulletins issued 

Training 

 11, 624 training hours completed 

 4 members graduated from Northwestern University Center 

for Public Safety Police Staff and Command School 

 All officers participated in ILETSB Certified In-House training 

  Taser 7 De-Escalation training 

  Emergency Medical Response Training 

  Quarterly Firearms Training program 

 

 7 members participated in the New Blue Project and went 

to London  

 126 members  attended Police Wellness 

 12 members attended Peer Support In-Service Training 

 10 members attended to Illinois Homicide Investigator’s           

Conference 
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Office of Administration—Deputy Chief Russell 

Budget and Expenditures 
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Office of Administration—Deputy Chief Russell 
Budget and Expenditures 
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Office of Administration—Deputy Chief Russell 
Budget and Expenditures 
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Office of Administration—Deputy Chief Russell 
Budget and Expenditures 
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Support Services—Deputy Chief Russell 
Communications 

The Communications Bureau plays an integral part in serving the Evanston 

community’s public safety needs. The center is staffed by 16                    

Telecommunicators with between 3 and 30 years experience, supervised 

by one Communications Coordinator and an Assistant Communications 

Coordinator.  The Communications Bureau handles incoming 9-1-1 calls, 

monitors and dispatches First Responders to emergency and routine calls 

for service and maintains important public safety infrastructure,            

databases, and information. As part of the First Responder Team, the           

Telecommunicators work tirelessly to gather and disseminate information 

to field units with a safety first mindset for citizens, officers, and             

firefighters alike. 

39,634 Calls received to 9-1-1 

30,213 Non-emergency administrative calls 

answered 

19,699 Placed outside calls 

10,938 Police case numbers 

75,385 CAD events 

11,239 Calls dispatched for fire and           

ambulance service 

277 Text-a-Tips received 

65 Text-to-911 received 

Service Desk and 311 

417 Prisoners Processed  142,252 311 Service Calls 

481 Prisoners Housed  29,116 311 Service Requests 

159 Bail Bonds Processed  2774 311 Live Chats 

204 Reports Written  2114 311 Texts 

45,774 Calls Received at Desk    

2 New Desk Personnel 

hired and trained 

   

The 9 Service Desk Officers are responsible for    

handling thousands of phone calls per month, 

walk-in customers, writing police reports, and all 

jail responsibilities. 

Evanston 311 is the heart of all City services. 311 

is staffed with 6 customer service reps.  311 assist 

with improving both internal and external City 

services, as well as, ensuring that City services 

and information are accessible to all residents. 

 

Records 

225 Ink Fingerprints  599 Towed Vehicle Processing 

85 Live Scan Fingerprints  332 Warrants Processed 

931 Report Copies Provided  10,295 Incident Reports Reviewed 

1370 Tickets Entered   770 Arrest Report Reviewed 

653 Subpoenas Processed  121 Contact Cards Entered 

1061 Criminal History Checks  2916 Phone Calls Handled 

224 Expungement and Seals  534 Customer Service Requests 

1756 FOIA Requests    

The Records Bureau is comprised of a 

Coordinator, a Review Officer, and  1.5 

Clerks.  As the central repository of all  

police records, the Bureau is responsible 

for all Freedom of Information Act       

Requests related to the police,             

subpoenas, and police report review. 
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Firearm Statistics 

HANDGUNS 2022 2021 2020 2019 2018 

Incidents Involving Handguns 132 118 82 80 90 

Injury Sustained 7 8 6 8 10 

Suicide w/ Handgun 2 3 0 3 2 

Murder w/ Handguns 1 6 3 1 2 

Confiscated 50 51 34 41 37 

Turned In 28 23 16 38 21 

Found 1 6 6 0 3 

Located Through Investigation -Tip 0 0 0 0 1 

Stolen 6 6 0 4 8 

      

OTHER FIREARMS      

Death - Suicide w/ Firearm 0 0 0 0 0 

Incidents Involving Other Firearms 1 0 4 1 2 

Other Firearms Turned In or Confiscated 16 12 18 29 11 

Other Firearms Found 1 0 5 0 0 

Located Through Investigation  0 0 0 0 0 

Stolen 0 1 0 0 0 

      

Persons Arrested for UUW 35 27 29 22 35 

      

GUN BUY BACK      

Handguns 24 25 20 7 74 

Other Guns (Shotguns / Rifles) 24 29 4 11 31 

Replica Guns 51 10 2 1 2 
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Field Operations—Deputy Chief Sacluti 

The Patrol Bureau divides the City into 8 beats to ensure timely response to all calls for service.  The bureau is comprised of 4   

Commanders, 11 Sergeants, and 67 officers.  We are committed to allocating proper resources to address crime issues, resolving 

quality of life issues in neighborhoods, and making Evanston a safer place for all who live, work, and visit our community.   

Patrol functions include, but are not limited to: responding to calls for service, patrol areas to protect people’s lives and property, 

respond to crashes, enforce motor vehicle laws, interview witnesses and suspects, testify in court, provide road side assistance, and 

identify and arrest people involved in criminal activity.  

Calls for service (excluded self-initiated) 27,680 

Incident reports written 10,938 

Arrests 594 

Tickets issued (traffic and City ordinances) 1401 

Investigative stops 122 

Burglar alarm responses 1526 

K9 Unit 
The K9 Team regularly assists Patrol and the Detective Bureaus on calls for service and traffic stops with vehicle sniffs for narcotics, 

article searches for items relevant to cold and in progress crimes, and tracking of fleeing/at large subjects. The K9 Team also        

provides assistance to the Special Operations Group during high risk operations and search warrants. Additionally, the K9 Team  

provides for the community, assisting the Community Strategies, schools, and other Evanston organizations with demonstrations of 

K9 Aston’s capabilities. 
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Community Strategies Bureau—Deputy Chief Sacluti 

The Community Policing Unit (CPU) is composed of seven Community Policing Unit Officers who routinely engage with stakehold-
ers on solving long-term and short-term issues within the City.  Foot patrol is a main objective of the unit along with bike patrol in 
the warmer months.  The unit is headed by a Sergeant who directly supervises the efforts of the officers to maximize their       
effectiveness in dealing with quality of life issues, crime-related issues, assisting the public, and organizing community groups  
within the City.   
 
Community Policing Unit Officers serve as a community policing mechanism by making personal contact with area residents,     
businesses, schools, and houses of worship.  Additionally, CPU members facilitate many of the Police Department’s community 
engagement programs such as the Citizen’s Police Academy (CPA), and also work as Evanston Police Department liaisons between 
community groups and organizations.   
 
Many of the meetings and community functions are held in-person or virtually.  The Community Policing Unit has adapted to the 
wider use of virtual meetings post-pandemic, and continues to provide a service-oriented approach to all stakeholders.  A snapshot 
of CPUs 2022 activities include the following: 

 Conducted over 3,100 directed area patrols and foot patrols of identified deployment locations 
 

 Addressed over 130 case related follow-ups for quality of life issues such as neighbor disputes, landlord/tenant problems, 
homelessness issues, panhandler complaints, nuisances, and disorderly conduct related issues 
 

 Completed over 25 security training events with businesses, education, and houses of worship stakeholders 
 

 Attended neighborhood meetings and aldermanic ward meeting for all nine Evanston wards 
 

 Assisted Patrol Operations with daily and long-term operational needs 
 

 City-wide task force involvement for problem properties and homelessness 
 

 Expanded community partnerships with local social service agencies 
 

 Coordinated and participated in crime prevention and community engagement initiatives including catalytic converter 
marking events, Coffee with a Cop, National Night Out, pop-up tent community engagement events, lakefront & beach bicycle 
patrols, Trunk or Treat, holiday toy drive & giveaway, etc.      

 
 
 

Animal Warden 
 
The animal warden responds to calls for stray animals and handles requests and complaints from citizens darling with domestic 
and wild animals including birds and reptiles.  She assists citizens with all animal related problems, issues citations for violations of 
animal control ordinances, assists Evanston Police when an arrest is made and animals need to be removed from the scene, follows
-up on dog bites and animal abuse complaints, patrols the beaches and parks for ordinance violations, assists with hoarding situa-
tions, and offers education to the public as needed.  The animal warden responds to 3-1-1 requests in addition to daily calls for 
service dispatched through the Evanston 9-1-1 Communications Center.  

Community Policing Unit 

311 requests 506 Citation Issued 2 

Service Calls for Wilmette 107   
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Community Outreach and Engagement 

YWCA Stand Against Racism 

Each year the YWCA Evanston hosts the Stand Against 

Hate.  Members of the department were in full  

attendance with signs ready to stand along Ridge Ave. 

with community members in support and solidarity 

against racism.  

Catalytic Converter Anti-Theft Events 

In response to nationwide catalytic converters, the Evanston  

Police Department Community Policing Unit hosted two catalytic 

Converter Anti-Theft events. The events were held in May and 

October of 2022.  The two events resulted in hundreds of        

catalytic converters being marked to help deter theft.  

Special Olympics 

Through the efforts of department members, EPD has main-

tained a long standing collaboration with the Special Olympics. 

Officer Carmichael was hand to support Lisa & Kurt Noble and 

Grayson Deeny as they prepared to participate in the Polar 

Plunge.  
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Community Outreach and Engagement 

Youth Pride Parade 

In June, members of the department assisted with the 
youth Pride parade.  Officers engaged with attendees 
and provided security and traffic support for the 
event.  

Evanston PD Recruitment 

The Evanston Police Department Recruitment team attended 

several events including the City of Evanston Farmers Market and 

hosted a virtual information session for those interested in   

learning more about the department.  

Pop-Up 

The Community Policing Unit held a series of Pop-Ups through-
out  the city during the summer months. Pop-ups allow        
community members and officers to engage in a casual 
setting.  These events also help to deter criminal activity.   
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Community Outreach and Engagement 

Coffee With the Chief 

Coffee With a Cop is a national initiative that focuses on bringing    

officers and the  community together in a casual setting for                

conversation and comradery.  Coffee With a Cop builds upon the      

Department’s  community policing efforts and provides a casual space 

for community members to chat with officers, ask questions, share  

concerns, or simply talk about sports while sipping a “cup-of-joe” or 

beverage of their choice. Partnering with the Citizens Police Academy 

Alumni Association, local coffee shops, and businesses allowed the  

Department to participate in several events. 

Trunk or Treat 

The City of Evanston sponsored Trunk or Treat provides a 

safe space for local youth to trick our treat while          

connecting with various city departments. EPD was on 

hand with a decorated squad car, and plenty of treats.  

ETHS Visits 

The Evanston Police Department works to maintain a    

positive relationship with the local school                        

districts.  Outreach efforts include participation in events 

such as the ETHS Aviation Career Fair where Officer Benoit 

discusses drone piloting. Chief Stewart had an opportunity 

to receive instruction from students during a visit with the 

ETHS Athletic Department.  
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Community Outreach and Engagement 

Latinx Liaison Team 
 

In September, members of the Latinx Liaison team 
participated in a “Mes de Herencia Latina”,  a Hispanic 
Heritage month celebration at Elks Park. The team also 
hosted a weekly Cafecito which provided Spanish 
speaking residents a place to connect with officers 
over coffee. 

Holiday Toy Drive 

The Evanston Police Department collected toys for all ages and 

then made donations to local pre-schools and community     

members 

Cocoa and Candy Canes Toy Giveaway 

Members of the department collected toys from all over the 

city as part of our Holiday Toy Drive. The toys were then passed 

out at the well attended EPD Cocoa & Candy Canes Toy         

Giveaway held at Robert Crown Center, where local youth had 

an opportunity to participate in activities, select a toy and enjoy 

delicious cocoa.  
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Community Strategies Bureau—Deputy Chief Sacluti 
Community Outreach 

We have a group of department members responsible for getting information to the public in a timely manner.  We use social   

media outlets Twitter and Facebook as well as GovDelivery to share information with the general public and news outlets.  . 
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National Night Out 

National Night Out is an annual community-building campaign that         

promotes police-community partnerships and neighborhood  camaraderie.  

On the first Tuesday in August, 2022, Evanston gathered at the Arrington 

Lagoon at the lakefront to join together in solidarity with food, games, and 

a movie. 

Millions of neighbors take part across thousands of communities in all 50 

states.   

National Night out is designed to: 

 Heighten crime and drug prevention awareness 

 Generate support for local anticrime programs 

 Strengthen neighborhood spirit  
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Traffic Bureau—Deputy Chief Sacluti 
The Traffic Bureau is comprised of a Sergeant and three officers. The Bureau works consistently to promote traffic safety on    

Evanston’s roadways through education, enforcement, and partnerships with other City of Evanston departments. 

In 2022, the Traffic Bureau continued with their goal of reducing aggressive and unsafe driving behaviors throughout the City. 

Traffic Officers and Patrol Officers were directed to deploy to areas where speeding and distracted driving have been              

problematic. Occupant protection and child restraint violations were also prioritized. The Traffic Bureau Sergeant provides   

weekly updates to the Police Department about traffic-related complaints received through 3-1-1, Evanston residents, and our 

elected officials. 

In addition to traffic enforcement duties, the Traffic Bureau officers are responsible for abandoned auto complaints, investigating 

hit-and-run crashes, with potential offender information, organizing snow command operations, and coordinating the traffic  

response for City of Evanston special events. 

The City of Evanston has not had a fatal crash since August of 2018. This is not to be taken lightly in a municipality  of 75,000  

residents. All sworn staff, including officers assigned to the Traffic Bureau, recognize the importance of traffic safety and how it 

plays a role in making Evanston a desirable place to live, work , and play. The Illinois Department of Transportation has been a 

reliable partner for many years, providing education for the public, and resources for our police officers, to promote safe roads. 

 

Traffic Bureau Highlights 

Total Citations Issued 3306 Abandoned Auto Investigations 473 

Speeding Citations 781 Funeral Escorts 8 

Distracted Driving Citations 545 Traffic Control for Special Events 14 

Crash Investigations 182 Arrests  96 

Hit and Run Follow-Ups 110 Enforcement Campaigns 6 
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City Wide Crash Data 

TYPE OF CRASH TOTAL JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC 

PEDESTRIAN 48 4 1 6 3 6 5 2 3 2 3 5 8 

PEDAL CYCLIST 56 0 0 3 3 8 7 6 15 6 4 4 0 

ANIMAL 3 0 1 0 1 0 1 0 0 0 0 0 0 

OVERTURNED 3 0 0 0 0 1 0 0 0 0 0 1 1 

FIXED OBJECT 94 7 7 5 9 9 11 9 10 11 8 4 4 

OTHER OBJECT 24 3 0 5 4 0 2 2 2 1 1 3 1 

OTHER NON-COLLISION 2 0 0 0 0 0 0 1 0 0 0 0 1 

PARKED VEHICLE 396 24 31 21 33 40 33 39 31 29 37 44 34 

AT LEAST 1 VEHICLE TURNING 179 15 12 22 12 18 12 11 16 13 21 12 15 

REAR ENDED 233 24 13 19 12 22 22 18 23 21 19 17 23 

SIDESWIPED-SAME DIRECTION 168 12 12 9 9 17 13 10 17 14 15 20 20 

SIDESWIPED-OPPOSITE DIRECTION 18 1 1 1 2 1 1 3 1 1 2 2 2 

HEAD ON 11 1 0 1 1 0 1 0 2 1 1 0 3 

ANGLE 148 10 10 11 14 8 13 8 13 15 18 13 15 

3 Year Comparison 2022 2021 2020 

Pedestrian 48 38 38 

Pedal Cyclist 56 50 45 

At least 1 vehicle turning 179 165 126 

Rear end 233 192 137 

Sideswipe-same direction 168 119 188 

Sideswipe- opp. Direction 18 20 14 

Angle collision 148 149 137 

Head on 11 15 9 

Parked vehicle 396 433 387 

Fixed object 94 110 93 

Other object 24 28 20 

Overturned 3 5 1 

Other non-collision 2 1 1 

Animal 3 4 4 

Roadway Conditions at Time of Crash 

  2022 2021 2020 

Dry: 1079 994 854 

Wet: 175 158 136 

Snow / Slush: 40 88 32 

Ice: 10 6 5 

Sand/Mud/Dirt: 2 2 3 

Other: 4 3 4 

Unknown: 107 98 76 
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Investigative Services Bureau—Deputy Chief Wright 

Detective Bureau  

The Adult and Juvenile Bureaus are supervised by a              

Commander and 3 Sergeants, who report to the Deputy Chief 

of the Investigative Services Division. Detective Bureau        

Investigations may involve adults or juveniles as victims or 

offenders. It is the policy of the Evanston Police Department to 

investigate  crimes thoroughly and with due diligence, and 

evaluate and prepare criminal cases  for appropriate clearance 

or submission to a prosecutor.  

The Juvenile Court Act provides the framework and spirit for 

handling juveniles fairly and competently, during the             

performance of duties and responsibilities.  

Assigned cases  1746 

Cleared by Arrest  109 

Cleared-No Prosecution  154 

Case Closed-No Further Action 1028 

Cases Unfounded  41 

Missing Persons Follow-ups 253 

Domestic Violence Investigation          

School Resource Officers (SRO) have been working closely 

with the local school districts to address issues that may arise 

concerning the safety of students in the learning environ-

ment since 1968. They ensure that all school staff, students, 

and visitors are safe. 

SRO’s provide a positive presence within and around the 

school during school hours and during school events and 

build lifelong relationships with the students. 

School Resource Officer 

Cases Investigated 316 

Cleared with No Prosecution 134 

Arrests 21 

Sex Offender Registration 

Sex Offender Registration (includes weekly             

registration of homeless sex offenders 

196 

Sex Offender Follow-Ups 39 

Convicted Sex Offenders in Evanston 19 

Persons required to register as Sex Offenders are persons who 

have been charged of an offense listed in Illinois Compiled    

Statutes 730ILCS5150/2(b) and 730ILCS150/2(c) when such 

charge results in 1 of the following: (a) a conviction, (b) a finding 

of not guilty by reason of insanity, or (c) a finding not resulting 

in an acquittal.  For more info, go to www.isp.state.il.us/sor/. 

The Evanston Police Department works to deter, prevent and 
reduce domestic violence through vigorous enforcement and to 
address domestic violence as a serious crime against society.  

The Evanston Police Department is committed to take             
enforcement action when appropriate, to provide assistance to 
victims and the investigation of domestic violence.  

 

78 Cases Assigned 11 Arrests Made 

10 Cases Closed 2 Unfounded Cases 
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April 18, 2022 

EVANSTON POLICE CHARGED WITH MURDER IN 
CONNECTION TO APRIL 16 HOMICIDE 

 

EVANSTON, IL - On April 16, 2022, at approximately 9:20 p.m. Evanston Police responded to a residence in the 100 block of Callan Ave. for woman 
that had suffered several stab wounds. Inside the residence responding officers located the victim, Karen Aphour a 30 year-old female resident of 
Evanston. The victim was transported to St. Francis Hospital by the Evanston Fire Department where she was pronounced deceased. 

Witnesses informed responding officers that the offender was Karen Aphour's brother, Andy Aphour. Andy Aphour was still in the residence and 
was taken into custody by Evanston Police without incident. 

During the investigation Andy Aphour admitted to stabbing Karen Aphour. The stabbing was proceeded by a verbal dispute over routine household 
chores. Witness statements corroborated Andy Aphour's admission. 

The Evanston Police Department Detective Bureau worked with the Cook County State's Attorney's Office. On April 17, 2022, the Cook County 
State's Attorney's Office approved murder charges against Andy Aphour in his sister's death.  

Offender 

Aphour, Andy male 26 years-of-age 

100 black of Callan Ave. Evanston, IL. 

Charges 

1 felony count of 1st Degree Murder 

Bond and Court Information 

Andy Aphour was given 300000D bond with the special condition of surrendering his passport. His next court date is May 2, 2022, at 09:00 at the 

Skokie Courthouse.  

(720 ILCS 5/3-1)  

Sec. 3-1. Presumption of innocence and proof of guilt. 

Every person is presumed innocent until proven guilty. No person shall be convicted of any offense unless his guilt thereof is proved 

beyond a reasonable doubt. 
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July 27, 2022 

EVANSTON POLICE MAKE ARREST IN JULY 14   
HOMICIDE 

 

EVANSTON, IL - On July 14, 2022, at approximately 9:05 p.m. Evanston Police responded to the 2100 block of McCormick Blvd for a call of shots 
fired. An officer who was in the area heard the shots and immediately responded while notifying the Evanston Police Communications Center, 
which also received 911 calls about the incident.  

Responding officers located the victim in the park along the North Shore Canal. Officers rendered first aid until the Evanston Fire Department ar-
rived and took over life saving efforts. The victim, Servando Hamros, was pronounced deceased on scene.  Hamros' 7-year-old daughter, who was 
with him at the time of the shooting, was uninjured. A handgun belonging to Hamros was recovered at the scene. 

Evanston detectives and the North Regional Major Crimes Task Force, NORTAF, investigated. The investigation revealed that Hamros was walking in 
the park with his daughter. While walking in the park, Hamros had a confrontation with Khiyran Monroe. The initial confrontation appeared to 
stem from Hamros taking a video of Monroe and a female companion having sexual intercourse in the park. It is possible the confrontation escalat-
ed and Hamros robbed Monroe. It does not appear that Hamros and Monroe knew each other prior to this incident.  

Monroe and his female companion fled the park and entered Monroe's vehicle, a silver Honda CRV. Inside the vehicle, Monroe had a loaded hand-
gun. Monroe then drove southwest on McCormick Blvd searching for Hamros. Monroe located Hamros in the park, pulled over left wheel to the 
curb, stopped the vehicle, and fired approximately 17 rounds at Hamros who was approximately 112 feet away. Hamros was struck once in the eye, 
killing him. Monroe then fled the scene in his vehicle.  

On July 25, Monroe's attorney surrendered him to detectives. Evanston detectives and NORTAF reviewed the investigation with the Cook County 
State's Attorney Office. On July 26, the State's Attorney Office approved a felony charge of First Degree Murder. 

Offender 

Monroe, Khiyran male 20 years-of-age 

1800 block of Brown Avenue, Evanston, IL 

Charges 

1 count of felony First Degree Murder 

 

(720 ILCS 5/3-1)  

Sec. 3-1. Presumption of innocence and proof of guilt. 

Every person is presumed innocent until proven guilty. No person shall be convicted of any offense unless his guilt thereof is proved 

beyond a reasonable doubt. 
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Special Operations Group—Deputy Chief Wright 
The Special Operations Group (SOG) is comprised of investigators assigned to the Neighborhood Enforcement Team (NET),        

Tactical Bureau (TAC), 1 Intelligence Officer and 1 Crime Analyst.  

The Neighborhood Enforcement Team’s primary responsibility is to address drug and gang activities that negatively impact the 

community. They use a multifaceted approach incorporating short and long term investigative tactics.  The Tactical Unit’s primary 

responsibility is to address an array of criminal activities.  They are a versatile unit which focuses on current or frequent crime 

patterns. 

The Intelligence Officer and the Crime Analyst work in collaboration gathering criminal intelligence and data from multiple sources 

internally and externally.  They are responsible for the quantitative analysis of that data for developing insight on crime patterns, 

which supports operations and deployment strategies.   

Gang Member Arrests 6 Narcotic Tips 4 

Drug Related Arrests 7 Illegal Pills Seized 0 

Arrests Effected 37 Firearms Seized 6 

Warrant Arrests 6 Search Warrants Executed 27 

Neighborhood Enforcement Team (NET) 

Tips/Investigations 35 Deployment Meetings 47 

Bulletins Issued 205 Research & Review Hours 110 

Special Projects 160 Training Hours 60 

Intelligence Unit and Crime Analyst 

51770.3

7232.4

10
574.3

Seized Drugs in Grams

Cannabis

Cocaine

Meth
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Forensic Services Bureau—Deputy Chief Russell 

The Forensic Services Bureau oversees the Property Bureau and the Evidence Technician Program. Michael Wasowicz serves as 

the Management Analyst overseeing the Forensic Services Bureau. 

Evidence Technician Program 

During 2022, evidence technicians responded to 1162 (22.8% increase over 2021) calls for service involving approximately 1557 

hours of evidence work.  

Heidi  Bernhardt Sgt. Daniel Keeler Tim Messing 

Todd Burgers Ryan Kollar Susan Morgan 

Grace Carmichael Dagmara Koste Gregory Romero 

Jana Cram Adam Kozlowski Michael Scheck 

Amanda Fernandez Gerard Leeson Sgt. Richard Tyson 

Carl Gustafson Michael Mangas Manuel Vasquez 

Jacqueline Herrera Matthew Masucci Amin Virani 

Jacob Jetton-Gonzales Corey McCray  
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Forensic Services Bureau—Deputy Chief Russell 
Property Bureau 

During 2022, the Property Bureau took in 3,973 items of property and disposed/purged 3,769 items (7,742 total transaction). Items 

coming in compared to 2021 increased by 0%, and items purged fell by 4%. Items removed from storage broke down as follows: 

Destroyed—Non-BEAST Items/Non-Firearms 357 Released to Attorneys 9 

Destroyed BEAST Items—Non-Firearms 2402 Released to Other Police Agencies 11 

Destroyed by Lab 0 Retained for Department Use 0 

Destroyed Firearms 226 Donated 64 

Released to FBI 2 Returned to Finder 32 

Sent to ISP Seizure Unit 15 Transferred to Armory 107 

Money Items to City Clerk 37 Transferred to Records Bureau 3 

Returned to Owner 533 Auctioned Through Propertyroom.com 27 

 

The Property Bureau completed 465 subpoenas and no FOIA service requests in 2022.   

 

ATF e-Trace Submissions 
A total of 144 firearms were taken in by the department in 2022 compared to 141 collected in 2021.  EPD members inventorying 

these weapons are responsible for completing the ATF online e-Trace submissions. Not all firearms are traced, generally due to 

missing or incomplete serial numbers.  The Property Bureau acts as a clearinghouse for the ATF traces. 

Sex Assault Kit Submission Audit 

In 2017, a requirement was added under the State’s Sexual Assault Evidence Submission Act (725 ILCS 202) requiring all law       

enforcement agencies in Illinois to conduct an annual inventory of all sexual assault cases in their custody and provide written   

notice of the findings to the State’s Attorney’s Office.   

Though not required until 2016, the EPD Property Office has been conducting lab submission audits of sex assault evidence since 

2012.  2017 was the first year written summaries were required to be filed with the Cook County State’s Attorney’s Office.  This 

required report was completed and filed with the Cook County State’s Attorney’s Office on July 10, 2020, with the status of 213 

stored sex assault kits covering a time span of 1988-2020 documented. 

In 2022, there was 100% compliance with the state required lab submission for this type of evidence. 

 

Subpoena/FOIA Fulfillment 
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HONOR GUARD 
The Evanston Police Department Honor Guard is made up of 8 

department members who volunteer for this assignment.  The 

team represents the department at events that range from 

public ceremonies in the City of Evanston to the funerals for 

Line of Duty Deaths of members from nearby agencies.  The 

members have also performed duties at Chicago Cubs and 

White Sox games, the Illinois Police Memorial Ceremony in 

Springfield, memorial services for retired EPD members, as 

well as events that honor local veterans.  
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NEW BLUE 
 On January 27, 2022 seven members of the Evanston Police Department joined other law enforcement professionals from across 

the country at a virtual kickoff event for the New Blue Leadership Fellowship Program. New Blue is a non-profit organization fo-

cused on police reform from within. Through relationships with local community partners, New Blue was able to identify several 

female department members who had marked experience with community outreach. 

 

After going through an application and interview process, the seven members selected were Deputy Chief Melissa Sacluti, Ser-

geant Tosha Wilson, Sergeant Francesca Henderson, Officer Enjoli Daley, Detective Nina Griffith, Officer Jacqueline Herrera, and 

Detective Amanda Wright. 

 

Supporting the 30x30 Initiative, a widespread effort focused on increasing women in policing to 30% by 2030, the founding co-

hort of the Leadership Fellowship is composed of all female law enforcement professionals. The New Blue Leadership Fellowship 

is a year-long commitment where participants will discuss various challenges and barriers with law enforcement and identify so-

lutions to facilitate reform from within organizations, and further improve relationships in the community. 

 

The Evanston Police Department is extremely proud of our members and their willingness to represent the department in this 

new and exciting endeavor  

 
 


