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CHIEF’S MESSAGE FOR THE 2021 ANNUAL REPORT

Dear Fellow Evanstonians:

As Interim Police Chief, | present the 2021 Evanston
Police Department Annual Report. This report documents
the efforts of the men and women of the Department during
the calendar year of 2021. Their efforts through a pandemic
and continued unrest highlight their professionalism and

commitment of service to the community.

My predecessors, Chief Demitrous Cook and Interim
Chief Aretha Barnes, navigated a difficult path through this
contentious period. Through their leadership, the
Department was able to maintain an outstanding level of
service during a time which was economically and
emotionally difficult for everyone. As an Evanston resident
| thank the members of the Department for their continued
commitment to public safety and service which has been

admirable.

Sincerely,

Richard Eddington
Interim Chief of Police
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LAW ENFORCEMENT CODE OF ETHICS

As a law enforcement officer, my fundamental duty is to serve mankind, to safeguard lives and

property, to protect the innocent against deception, the weak against oppression or intimidation, and the peaceful
against violence or disorder, and to respect the constitutional rights of all men to liberty, equality and justice.

| will keep my private life unsullied as an example to all; maintain courageous calm in the face of
danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of the welfare of others.

Honest in thought and deed in both my personal and official life, | will be exemplary in obeying the
laws of the land and the regulations of my department.

Whatever | see or hear of a confidential nature, or that is confided to me in my official capacity, will
be kept ever secret unless revelation is necessary in the performance of my duty.

I will never act officiously or permit personal feelings, prejudices, animosities, or friendships to
influence my decisions.

With no compromise for crime and with relentless prosecution of criminals, | will enforce the law
courteously and appropriately without fear or favor, malice or ill will, never employing unnecessary force or
violence, and never accepting gratuities.

| recognize the badge of my office as a symbol of public faith, and | accept is as a public trust to be
held so long as | am true to the ethics of the police service,

| will constantly strive to achieve these objectives and ideals, dedicating myself before God to my
chosen profession—Ilaw enforcement.

MISSION STATEMENT

The mission of the Evanston Police Department is to enhance Evanston’s quality of life through service to and
protection of all who live and work within the City. The Department fulfills its mission through the honor, integrity,
and teamwork department members demonstrate as they enforce the law with dignity, respect and a sense of self-
worth, thereby reducing the incidence and fear or crime.

Values

Alliance
Work cooperatively with the department members, City departments, service agencies, the criminal justice
system, the community

Problem-solving
Use problem-solving methods to reduce the incidence and fear of crime and to improve managerial and
operational strategies

Accountability
Promote among department employees, other law enforcement agencies, and the community and its government,
responsible use of resources, strategies, and outcomes

Service
Provide supportive, professional service to the community and employees, without discrimination and in the spirit
of mutual respect and courtesy

Respect
Members of the department - its greatest asset - will be afforded respectful, fair and consistent treatment, their
professional career-development supported by management
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ORGANIZATIONAL CHART
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© Most engaging tweetin 2... © Most likedtweet in 2021 @) Most likedpost in 2021 ¢) Most engaging post in 2021

, @EvanstonPD @EvanstonPD
“Ngy Sep 05,23:15 \ y/; Decl6, 16:41

Evanston Police Identify Victim from Evanston PD has an on going investigation where
September 4th Homicide two guns were recovered in the school. The
https://Inks.gd/2/XX_pt2 school on lock down.

Evanston Police Department Evanston Police Department
Jul 23,122:11 May 10, 13:40

Congratulations to Sergeant Tracy Williams on his (Post with no description)
retirement after 28 years of service to the City of
Evanston! Sgt. Williams worked in a

35 .0 10/0 engagement rate 2 18 likes 246 likes 3600/0 engagement rate

© Tweetsin 2021 © Tweet impressions in 2021 € Postimpressions in 2021 © Postsin 2021

342 1.2M

tweets impressions

416K 170

impressions posts

w 29.2% from 483 2 1.2M from 0 A 2.3% from 406K A 65% from 103

© Post likes in 2021 ) Post engagement % in 2021 ) Post engagement % in 2021 @ Post likes in 2021

6K 5.36% 9.78% 7.3K

likes likes
engagement rate engagementrate
~ 24.7% from 8K 2 5.36 from 0% w 0.7% from 9.84% 2 54.3% from 4.7K
© Post link clicks in 2021 © Inboundsentiment in 2021 €) Inboundsentiment in 2021 €) Post link clicks in 2021
Neutral ®Negative ®Positive ® positive @ Neutral ®Negative

5.5K

clicks

941

clicks

2 5.5Kfrom 0 2 6.9% from 880

© Inboundmessages by topic in 2021 €? Inboundmessages by topic in 2021
. custody talking ‘ power criminals et fuck you fuck  lawful EF? Wilson School
e reesAt accountH . life-threaten... o work  MariaRivera Chicago  youth Tosha violence
permit  weaTHER Holiday  description HONE L P S ’
2021 glad careful comments officers pThankyoufor,,, T34 pid victims _ Safety Gene vehicle incident  Council defund ...

K icti SUDUTES ETHs don 1P NealWeingarden ~ Congratulatio... awesome Interim "B geor
illeg Pofile gunshot lockdown Glock gpp ctims individuals famous year-old  Committee community Barnes Chief Barnes street ity
incredible  parents lives SUNS pollce Safl:‘d suspects non-life-thre... taxpayers occurred prian  officer Police retirement TR \gavd d Fish
Purge Ids iniuri £ family ~ We allshould... e eserved  Fish chief

o2 persn shot \What are the .1 iniuies massie 0y Y e e Congratulations oanie e pusic ;.
e students — Fyanston d shooter blue —p ek person Happy Gabe  Congrats Evanston Enjoy congratulatio... Prayers
stay multiple  crime Chicago up ates city Happy parade . T 5 , o .
danger media insane business ETHS school shooting work ) Perry Leaders POst Center Christmas Great Department Rest EvanstonPoli...
children issues random safe event Matt Temkin v
Vegas parking mass Green Bay Democrats murder visit  Public n Kurt Bruggeman |ife CongratsLynn P brothe%y
Subject . ping democracy rePOTt guns g Youguysstil.. complaining <" P
ot storm  based  © movie bizarre  bag great shooting  Racist Nazis ... paint Mike = Member
executed sty Tassault b : ; carry  park Lynn
ravery PoliceDepart... ~racist
| . ____________________________________|
2-14 14-26 26-38 38-50 6-103.25 103.25 -200.5 200.5 -297.75 297.75 -395
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© Endof 2021 followers © Net new followers in 2021 €9 New fansin 2021 €) Endof 2021 fans

10K 2K 701 5.7K

followers followers newfans fans
2 24.4% from 8.1K # 27.3% from 1.6K ™ 24.7% from 931 7 7.6% from 5.3K
© Follower trendin 2021 €9 Fans trendin 2021
2020 Mar '20 May '20 Jul 20 Sep '20 Nov 20 2020 Mar '20 May 20 Jul 20 Sep 20 Nov 20
11000 1 1 1 1 1 1 6000 1 1 1 1 1 1
10000 PR ’___—P—,f
4000
9000
8000
2000
7000
6000 T T T T T T T o T T T T T T T
2021 Mar 21 May 21 Jul'21 Sep 21 Nov 21 2022 2021 Mar 21 May 21 Jul 21 Sep 21 Nov 21 2022
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Congratulations

to the

2021 Retirees

DEMITROUS C. COOK GENE E. MULLIGAN JR.

LYNN M. FISHMAN DENNIS V. PRIETO JR.
EDWIN C. GREGORY I MICHAEL TRICHE
BRIAN HENRY TRACY WILLIAMS

MARCIN KUBIAK PATRICK L. WOZNIAK

Thank you for your years
of honorable service.
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2021 AWARD RECIPIENTS

VALOR AWARDS
Officer Justin Conley Officer Corey McCray
Officer Adam Nawotka Officer Karl Witt

OFFICERS OF THE YEAR

Officer Justin Conley Officer Corey McCray
Officer Adam Nawotka Officer Karl Witt
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COMMENDATION

Officer Jaclyn Roden

CPD Officer Kevin Casey
CPD Officer Paul Janus

CPD Officer Angela McNichols

Detective Benjamin Holliman
Detective Richard Shanas

Detective Lou Velez

HONORABLE MENTION
Sergeant Marla Dukler Officer Kevin Jacobs Telecommunicator
Detective Tony Sosa Officer Grace Carmichael Richard Clucas
, [ _ _ Telecommunicator
Detective Loyce Spells Officer Nicholas Chipolet
Carl Hasten
Officer Brandon Marx Telecommunicator

Michael Stonequist

Telecommunicator
Heather Cooper

LETTERS OF APPRECIATION

Officer Nicholas Curran
Telecommunicator
Heather Cooper

Telecommunicator
Angela Coker

Telecommunicator
Michael Velasquez

Telecommunicator
Eileen Allen
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Telecommunicator
Richard Clucas

Telecommunicator
Linda Thompson

Telecommunicator
Carl Hasten



CERTIFICATES OF RECOGNITION

Sergeant Marla Dukler
Sergeant Chelsea Brown
Sergeant Ervin De Leon
Sergeant James Pillars I

Sergeant Jeff Faison
Detective Lou Velez
Detective Richard Shanas
Detective Mikhail Geyer

Telecommunicator
Lynn Fishman

Telecommunicator
Richard Clucas

Telecommunicator
Tory Wideman

Detective Amin Virani
Detective Adam Pack
Officer Brian Hicks
Officer Gerard Leeson
Officer Rudy Mujica
Officer Stanley Samson
Officer Vycheslav Leontiev
Officer Michael Kane

Telecommunicator
Eileen Allen

Telecommunicator
Angie Coker

Telecommunicator
Linda Thompson

Officer Gregory Romero
Officer Brandon Marx
Officer Random Johnson
Officer Nathaniel Basner
Officer Michael Scheck
Officer Otha Brooks
Officer Martin Neal

Telecommunicator
Carl Hasten

Telecommunicator
Michael Stonequist

Telecommunicator
Jeff Holdren

CHIEF'S SPECIAL AWARD

Officer Jason Nelson Cody Jackson Richards

My Phoung Lou Nguyen Antonio Castro de Dios

Vinh Q. Nguyen Francisco Martinez

Katherine Lichtenwalter ETHS Safety Team

POLICE SERVICE COMMENDATION

Detective Tom Geise Records Coordinator Sarah Jones

UNIT CITATION

Special Operations Group DEA Task Force Group 48

FITNESS AWARD

Most Fit-Dagmara Koste Most Improved- Jana Cram
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OFFICE OF PROFESSIONAL STANDARDS

The members of the Office of Professional Standards (OPS) report directly to the Chief
of Police. OPS provides two separate functions: internal inspections and internal
investigation. The inspection component evaluates the quality of the Department
operations, ensuring that the agency’s goals are being pursued and that control is
maintained throughout the Department. This component also performs audits of
personnel sick time usage to identify potential abusers, completes audits of the records
of various cash funds kept in the Department, and performs other audits and studies as
directed by the Chief of Police.

The internal investigations component investigates allegations of misconduct made
against the Department or its employees by citizens or other employees of the
Department/City.

INVESTIGATION TYPES

Complaint Register—Complaint registers are allegations of misconduct against the
Department and/or its members. All misconduct allegations are thoroughly investigated
and properly adjudicated in order to maintain public confidence and departmental
integrity.  The results of the investigation are reviewed by supervisors and
recommendations are submitted to the Chief of Police. The Chief makes the final
determination based on the recommendations. A Letter of Disposition is sent to all
complainants. Examples may include excessive force, illegal search, etc.

Departmental Inquiry—Department Inquiries are investigated by the immediate
supervisor. The results and recommendations are submitted to the Chief of Police
through the chain-of-command. The Chief makes the final determination after reviewing
the case and recommendations. A Letter of Disposition is sent to all complainants.
Examples may include letter of complaint, traffic citation, the manner in which a call was
handled, officer attitude, etc.

Administrative Review—Rule violation complaints made by department members
regarding another member and/or the department. Examples may include late for work,
missed court, failure to follow radio procedures, etc.

Use of Force—Officers are permitted to use force at a level deemed reasonable and
necessary to protect others and/or themselves from bodily harm or to affect the arrest of
a person who physically resists. Judgment in these matters is not arbitrary, but
governed by state law, departmental policy, national law enforcement standards, and
police training. A report is filed for review for each incident that involves force beyond
mere restraint.
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OFFICER USE OF FORCE BY RACE AND ETHNICITY

Force Level: Date:

Use of Force by Race and Ethnicity o Faitvact

Black Non-Hispanic White  Hispanic or Latino

69.7% 21.2% 9.1%

Community Makeup: 16% Community Makeup: 57% Community Makeup: 11%

Asian Native American Unknown Race/Ethnicity
0% 0% 0%

Community Makeup: 10% Community Makeup: 0.7%

SUBJECT USE OF FORCE BY RACE AND ETHNICITY

Force Level: Date:

Use of Force by Race and Ethnicity o S

Black Non-Hispanic White  Hispanic or Latino

15.2% 73.9% 6.5%

Community Makeup: 16% Community Makeup: 57% Community Makeup: 11%

Asian Native American Other

4.3% 0% 0%

Community Makeup: 10% Community Makeup: 0.7%
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SUPPORT SERVICES BUREAU
INTERIM DEPUTY CHIEF DANIEL RUSSELL

OFFICE OF ADMINISTRATION

The Office of Administration (OA) is responsible for the successful administrative and
financial operations of a $38 million organization employing 220 employees and
providing 24/7 service to 75,000 residents. The OA successfully processed over 30,000
payroll transactions totaling $20,900,000 in 26 pay periods.

The OA provides a constant flow and integration of multi-directional information and
data to ensure the efficient and effective performance of the EPD. It coordinates and
manages functions including accounts payable, accounts receivable, budgeting,
finance, personnel, payroll, purchasing, and staff orders for the Department.

The OA consists of the Manager of Budget and Finance, the Administrative Coordinator
and the Compliance Sergeant. The Compliance Sergeant position was previously
assigned to the Office of Professional Standards. The position was moved to the Office
of Administration as part of the Department’s reorganization. The OA provides critical
support for EPD to meet the City Council goal of improving Community/Police relations.

2021 OFFICE OF ADMINISTRATION HIGHLIGHTS

80 | Special Orders
43 | Personnel Orders Issued

25 | Departmental Bulletins Issued

5 | Training Bulletins Issued
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SUPPORT SERVICES DIVISION INTERIM
DEPUTY CHIEF DANIEL RUSSELL

OFFICE OF ADMINISTRATION

DISTRIBUTION OF DEPARTMENT EXPENDITURES BY CATEGORY

EXPENDITURES 2021 BUDGET % OF BUDGET 2021 ACTUAL % of ACTUAL
Personnel
Salaries $ 19,059,213 47.97% $ 18,131,881 48.05%
Pension $ 11,431,461 28.77% $ 11,501,791 28.65%
Benefits $ 4,311,697 10.85% $ 4,265,584 10.87%
Overtime $ 1,484,322 3.74% $ 1,550,896 3.74%
Payouts $ 1,131,348 2.85% $ 1,689,188 2.85%
Personnel Total $ 37,418,042 94.17% $ 37,139,340 94.16%
Services and Supplies
Animal Shelter Grants $ 100,000 0.25% $ 107,513 0.25%
Body Worn Camera Program $ 346,072 0.87% $ 353,148 0.87%
Janitorial Services $ 59,600 0.15% $ 23,242 0.15%
Liability Insurance $ 350,000 0.88% $ 350,004 0.88%
Memberships $ 116,388 0.29% $ 136,180 0.29%
Other Services and Supplies $ 312,590 0.79% $ 523,760 0.79%
Training $ 161,594 0.41% $ 165,124 0.41%
Transfer to Human Services Fund $ 200,000 0.50% $ 200,004 0.50%
Services and Supplies Total $ 1,646,244 4.14% $ 1,858,975 4.15%
Fleet Maintenance and Replacement
Fleet Maintenance and Replacement $ 670,000 1.69% $ 669,996 1.69%
Fleet Maintenance and Replacement Total $ 670,000 1.69% $ 669,996 1.69%
Grand Total $ 39,734,286 100.00% $ 39,668,310 100.00%
DISTRIBUTION OF DEPARTMENT REVENUES BY CATEGORY
EXPENDITURES 2021 BUDGET % OF BUDGET 2021 ACTUAL % of ACTUAL
Revenues
Property Tax for Police Pension $ 11,106,461 88.15% $ 11,176,791 88.12%
Overtime Reimbursements $ 500,000 3.97% $ 294,162 3.98%
Personal Property Replacment Tax $ 325,000 2.58% $ 325,000 2.59%
Fees, Fines, and Misc. Revenue $ 318,000 2.52% $ 496,237 2.53%
Special Details Reimbursements $ 300,000 2.38% $ 266,021 2.39%
Grant Revenue $ 50,000 0.40% $ 9,715 0.40%
Revenues Total $ 12,599,461 100.00% $ 12,567,926 100.00%
Grand Total $ 12,599,461 100.00% $ 12,567,926 100.00%
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SUPPORT SERVICES DIVISION INTERIM
DEPUTY CHIEF DANIEL RUSSELL

OFFICE OF ADMINISTRATION

DISTRIBUTION OF EXPENDITURES BY OPERATING UNIT

OPERATING UNITS 2021 BUDGET % OF BUDGET 2021 ACTUAL % OF ACTUAL
2205 - POLICE ADMINISTRATION
Benefits $ 320,956 0.81% $ 56,234 0.81%
Body Worn Camera Program $ 346,072 0.87% $ 353,148 0.87%
Fleet Maintenance and Replacement $ 670,000 1.69% $ 669,996 1.69%
Liability Insurance $ 350,000 0.88% $ 350,004 0.88%
Memberships $ 116,388 0.29% $ 24,821 0.29%
Other Services and Supplies $ 60,420 0.15% $ 88,695 0.15%
Payouts $ 1,131,348 2.85% $ 189,371 2.85%
Pension $ 11,431,461 28.77% $ 11,501,791 28.65%
Salaries $ 186,987 0.47% $ 181,893 0.47%
Training $ - 0.00% $ 110 0.00%
Transfer to Human Services Fund $ 200,000 0.50% $ 200,004 0.50%
2205 - POLICE ADMINISTRATION Total $ 14,813,632 37.28% $ 13,616,067 37.18%
2210 - PATROL OPERATIONS
Benefits $ 1,648,197 4.15% $ 1,808,685 4.15%
Memberships $ - 0.00% $ 50 0.00%
Other Services and Supplies $ 82,047 0.21% $ 147,966 0.21%
Overtime $ 1,208,517 3.04% $ 863,556 3.05%
Payouts $ - 0.00% $ 762,734 0.00%
Salaries $ 9,156,188 23.04% $ 9,042,253 23.08%
2210 - PATROL OPERATIONS Total $ 12,094,949 30.44% $ 12,625,244 30.49%
2215 - CRIMINAL INVESTIGATION
Benefits $ 273,565 0.69% $ 284,148 0.69%
Memberships $ - 0.00% $ 3,700 0.00%
Other Services and Supplies $ 5,700 0.01% $ 2,192 0.01%
Overtime $ 33,657 0.08% $ 90,127 0.08%
Payouts $ - 0.00% $ 176,136 0.00%
Salaries $ 1,757,044 4.42% $ 1,558,226 4.43%
2215 - CRIMINAL INVESTIGATION Total $ 2,069,966 5.21% $ 2,114,530 5.22%
2230 - JUVENILE BUREAU
Benefits $ 161,745 0.41% $ 161,964 0.41%
Other Services and Supplies $ - 0.00% $ 600 0.00%
Overtime $ 40,913 0.10% $ 17,539 0.10%
Payouts $ - 0.00% $ 18,110 0.00%
Salaries $ 698,744 1.76% $ 645,230 1.76%
2230 - JUVENILE BUREAU Total $ 901,402 2.27% $ 843,443 2.27%
2235 - SCHOOL LIAISON
Benefits $ 78,018 0.20% $ 103,365 0.20%
Overtime $ - 0.00% $ 45,604 0.00%
Payouts $ - 0.00% $ 7,937 0.00%
Salaries $ 416,698 1.05% $ 426,643 1.05%
2235 - SCHOOL LIAISON Total $ 494,716 1.25% $ 583,549 1.25%
2240 - POLICE RECORDS
Benefits $ 85,962 0.22% $ 91,609 0.22%
Other Services and Supplies $ 1,878 0.00% $ 2,056 0.00%
Overtime $ - 0.00% $ 2,080 0.00%
Payouts $ - 0.00% $ 5,220 0.00%
Salaries $ 241,240 0.61% $ 250,534 0.61%
2240 - POLICE RECORDS Total $ 329,080 0.83% $ 351,500 0.83%
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SUPPORT SERVICES DIVISION INTERIM
DEPUTY CHIEF DANIEL RUSSELL

OFFICE OF ADMINISTRATION

DISTRIBUTION OF EXPENDITURES BY OPERATING UNIT

2245 - COMMUNICATIONS

Benefits $ 359,924 0.91% $ 354,378 0.91%
Other Services and Supplies $ 400 0.00% $ 39,038 0.00%
Overtime $ 16,981 0.04% $ 98,426 0.04%
Payouts $ - 0.00% $ 12,215 0.00%
Salaries $ 1,048,935 2.64% $ 921,310 2.64%
2245 - COMMUNICATIONS Total $ 1,426,240 3.59% $ 1,425,367 3.60%
2250 - SERVICE DESK
Benefits $ 259,481 0.65% $ 302,080 0.65%
Other Services and Supplies $ 13,562 0.03% $ 703 0.03%
Overtime $ 30,898 0.08% $ 63,369 0.08%
Payouts $ - 0.00% $ 14,556 0.00%
Salaries $ 743,112 1.87% $ 808,200 1.87%
2250 - SERVICE DESK Total $ 1,047,053 2.64% $ 1,188,908 2.64%
2251 - 311 CENTER
Benefits $ 164,994 0.42% $ 151,662 0.42%
Other Services and Supplies $ - 0.00% $ 19,609 0.00%
Overtime $ - 0.00% $ 28,192 0.00%
Payouts $ - 0.00% $ 5,681 0.00%
Salaries $ 358,096 0.90% $ 342,315 0.90%
2251 - 311 CENTER Total $ 523,090 1.32% $ 547,459 1.32%
2255 - OFFICE-PROFESSIONAL STANDARDS
Benefits $ 76,214 0.19% $ 76,216 0.19%
Other Services and Supplies $ - 0.00% $ 2,451 0.00%
Overtime $ - 0.00% $ 11,151 0.00%
Salaries $ 318,200 0.80% $ 295,333 0.80%
2255 - OFFICE-PROFESSIONAL STANDARDS Total $ 394,414 0.99% $ 385,151 0.99%
2260 - OFFICE OF ADMINISTRATION
Benefits $ 78,993 0.20% $ 83,877 0.20%
Memberships $ - 0.00% $ 107,609 0.00%
Other Services and Supplies $ 58,133 0.15% $ 45,573 0.15%
Overtime $ - 0.00% $ 899 0.00%
Salaries $ 358,822 0.90% $ 374,182 0.90%
Training $ 161,594 0.41% $ 165,014 0.41%
2260 - OFFICE OF ADMINISTRATION Total $ 657,542 1.65% $ 777,155 1.66%
2265 - NEIGHBORHOOD ENFORCEMENT TEAM
Benefits $ 303,969 0.77% $ 314,542 0.77%
Other Services and Supplies $ 20,000 0.05% $ 26,509 0.05%
Overtime $ 115,425 0.29% $ 148,197 0.29%
Payouts $ - 0.00% $ 159,212 0.00%
Salaries $ 1,436,236 3.61% $ 1,334,985 3.62%
2265 - NEIGHBORHOOD ENFORCEMENT TEAM Total $ 1,875,631 4.72% $ 1,983,444 4.73%
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SUPPORT SERVICES DIVISION INTERIM
DEPUTY CHIEF DANIEL RUSSELL

OFFICE OF ADMINISTRATION

DISTRIBUTION OF EXPENDITURES BY OPERATING UNIT

2270 - TRAFFIC BUREAU

Benefits $ 103,412 0.26% $ 105,938 0.26%
Other Services and Supplies $ 24,900 0.06% $ 101,639 0.06%
Overtime $ 11,822 0.03% $ 114,515 0.03%
Payouts $ - 0.00% $ 212,320 0.00%
Salaries $ 552,745 1.39% $ 469,500 1.39%
2270 - TRAFFIC BUREAU Total $ 692,879 1.74% $ 1,003,912 1.75%
2275 - COMMUNITY STRATEGIC BUREAU
Benefits $ 36,780 0.09% $ 38,169 0.09%
Overtime $ 3,184 0.01% $ 2,776 0.01%
Salaries $ 94,639 0.24% $ 98,153 0.24%
2275 - COMMUNITY STRATEGIC BUREAU Total $ 134,603 0.34% $ 139,098 0.34%
2280 - ANIMAL CONTROL
Animal Shelter Grants $ 100,000 0.25% $ 107,513 0.25%
Benefits $ 27,012 0.07% $ 22,349 0.07%
Janitorial Services $ 1,600 0.00% $ 3,029 0.00%
Other Services and Supplies $ 5,500 0.01% $ 9,539 0.01%
Overtime $ 531 0.00% $ 2,433 0.00%
Payouts $ - 0.00% $ 345 0.00%
Salaries $ 62,707 0.16% $ 44,536 0.16%
2280 - ANIMAL CONTROL Total $ 197,351 0.50% $ 189,744 0.50%
2285 - COMMUNITY POLICING
Benefits $ 241,812 0.61% $ 216,053 0.61%
Other Services and Supplies $ 7,450 0.02% $ 5,162 0.02%
Overtime $ 22,394 0.06% $ 61,851 0.06%
Payouts $ - 0.00% $ 125,351 0.00%
Salaries $ 1,392,332 3.50% $ 1,093,326 3.51%
2285 - COMMUNITY POLICING Total $ 1,663,987 4.19% $ 1,501,743 4.19%
2291 - PROPERTY BUREAU
Benefits $ 57,256 0.14% $ 59,805 0.14%
Other Services and Supplies $ 26,000 0.07% $ 18,183 0.07%
Overtime $ - 0.00% $ 181 0.00%
Salaries $ 169,709 0.43% $ 175,893 0.43%
2291 - PROPERTY BUREAU Total $ 252,965 0.64% $ 254,062 0.64%
2295 - BUILDING MANAGEMENT
Benefits $ 33,408 0.08% $ 34,509 0.08%
Janitorial Services $ 58,000 0.15% $ 20,212 0.15%
Other Services and Supplies $ 6,600 0.02% $ 13,845 0.02%
Salaries $ 66,779 0.17% $ 69,370 0.17%
2295 - BUILDING MANAGEMENT Total $ 164,788 0.41% $ 137,936 0.42%
Grand Total $ 39,734,286 100.00% $ 39,668,310 100.00%
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SUPPORT SERVICES DIVISION
INTERIM DEPUTY CHIEF DANIEL RUSSELL

COMMUNICATIONS BUREAU

The Communications Bureau plays an integral part in serving the Evanston
community’s public safety needs. Located at the Police Department
Headquarters, the center is staffed by 16 Telecommunicators with between 3 and
30 years of experience and supervised by one Communications Coordinator and
one Assistant Communications Coordinator. The Communications Bureau
handles incoming 9-1-1 calls, monitors and dispatches First Responders to
emergency and routine calls for service and maintains important public safety
infrastructure, databases, and information. As the first First Responder, the
Telecommunicators work tirelessly to gather and disseminate information to field
units with a safety first mindset for citizens, officers, and firefighters alike.

40,924 Calls received to 9-1-1

29,114 Non-emergency
administrative calls answered

19,763 Placed outside calls

10,902 Police case numbers

67,120 CAD (Computer Aided
Dispatch) calls

9,959 Calls dispatched for fire and
ambulance service

228 Text-a-Tips received

79 Text-to-911 received
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FORENSIC SERVICES BUREAU

The Forensic Services Bureau oversees the Property Bureau and the Evidence
Technician program. Mr. Michael Wasowicz serves as Management
Analyst/Forensic Services.

Evidence Technician Program

During 2021, the following members served as Evidence Technicians:

Heidi Bernhardt* Willie Hunt Tim Messing
Todd Burgers Jacob Jetton-Gonzales Susan Morgan
Grace Carmichael Sgt. Daniel Keeler Gregory Romero
Ryan Carrigan Jason Kleinpaste* Michael Scheck
Amanda Fernandez Dagmara Koste Sgt. Richard Tyson
Cesar Galindo Adam Kozlowski Amin Virani*
Carl Gustafson Gerard Leeson Karl Witt*
Kyle Harvey Michael Mangas
Jaqueline Herrera Matthew Masucci

*Denotes Individuals Assigned to NORTAF

In 2021, Officers Amanda Fernandez, Cesar Galindo, Carl Gustafson, Jacob
Jetton-Gonzales, Daniel Keeler, Michael Mangas and Matthew Masucci were
added to the Evidence Technician Program.

During the year, Evidence Technicians responded to 946 calls for service
involving approximately 1,309 hours of evidence work. These figures do not
include work done during 6 homicide incidents with NORTAF involvement.

EVIDENCE TECHNICIAN WORKLOAD BY TIME PERIOD

2021 Workload by Time Period

Jobs M Hours

583.5

425
400.5

325.25
286

235

25% 25% 30% 30% 45%

2300- 0700 Hrs 0700 - 1500 Hurs 1500 - 2300 Hrs
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EVIDENCE TECHNICIAN 5-YEAR SUMMARY

The percentage of workload by detail has been consistent on an annual basis since 2012

5 Year Summary | Total ET Workload 2017 - 2021

Jobs mHours

3373.25

2660.00
2544.50

2042

1749.75

1261.00

21%  PER] 34% EER 45% VS

2300-0700 Hrs 0700-1500 Hrs 1500 - 1300 Hrs

NORTAF Participation

The following evidence personnel are assigned to the Forensic Specialist Unit of
the North Regional Major Crimes Task Force (NORTAF):

Heidi Bernhardt (Forensic Specialist)
Jason Kleinpaste (Assistant Supervisor of Forensic Team)
Amin Virani (Forensic Specialist)
Karl Witt (Forensic Specialist)

Suspect Identifications | ET Work at Scenes

During 2021, the following identifications of suspects were made through
Evidence Technician work at scenes:

1 AFIS Fingerprint Correlations from Lab Submissions
7 CODIS DNA Correlations from Lab Submissions?

Joint Agencies In-Service Training Program

Established in 2015 between Evanston and Skokie forensic personnel, the
program was expanded to include evidence technicians from Northwestern
University PD, as well as the Niles and Wilmette Police departments in 2021. The
EPD Forensic Services Bureau takes the lead in developing training topics with
input from the other agencies. These one day training sessions are held on a
semi-annual basis.

* Does not include sexual assault kits analyzed from sex assault investigations.
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Property Bureau

During 2021, the Property Bureau took in 3,982 items of property and
disposed/purged 4,149 items (8,131 total transactions)?. Items coming in
compared to 2020 increased by 12%, and items purged fell by 13%. Breakdown
of items removed from storage as follows:

Destroyed — Non-BEAST Items/ Non-Firearms 451

Destroyed BEAST Items — Non-Firearms 2867 PROPERTY FLOW ﬁ
Destroyed by Lab 0 S n a p S 0 t

Destroyed Firearms 0

Sent to ISP Seizure Unit 0

Returned to Owner 425 Property In: ﬁlZ%
Money Items to City Clerk 70

Released to Attorneys 13

Released to Other Police Agencies 43 Property Out: 113%
Released to DEA 3

Released to FBI 5 j
Released to Secret Service 1

Retained for Department Use 1

Donation 54

Returned to Finder 0

Transferred to Armory 1443

Transferred to Records Bureau 6

Auctioned Through PropertyRoom.com 66

5 Year Analysis | Items In vs. Iltems Out

M itemsIn MItems Out

7834

4656 4715

Year 2017 Year 2018 Year 2019 Year 2020 Year 2021

Ideally, to preserve storage space, annual property disposals should equal or exceed annual intake.
During the five year period, purges exceeded intakes by 7,258 items.

2 These transactions only include items coming in for the first time and going out for final disposition. Items transferred to
and received back from the crime lab and others are not included.

% During 2021, a project was undertaken to include armory supplies in the BEAST database for security and tracking
purposes. The number here primarily represents transfers of armory supplies from secure storage to armory use.
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Property Officer

Ms. Susan Morgan continues to operate as the Property Bureau Property Officer
as well as a latent print examiner.

Subpoena/FOIA Fulfillment

The Property Bureau completed 424 subpoena and no FOIA service requests in
2021.

ATF e-Trace Submissions

A total of 141 firearms were taken in by the department in 2021 compared to 92
collected in 2020. EPD members inventorying these weapons are responsible for
completing the ATF online e-Trace submissions. Not all firearms are traced,
generally due to missing or incomplete serial numbers. The Property Bureau acts
as the clearinghouse for ATF completed traces, disseminating the trace
information to the appropriate EPD personnel.

One structured gun buy-back event was held in 2021.

ATF Annual Trace Summary 2017 - 2021

W G Traced

168
122
96 oa
TD I

Year 2017 Year 2018 fear 2019 Year 2020 Year 2021
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Sex Assault Kit Submission Audit

In 2017 a requirement was added under the state’s Sexual Assault Evidence
Submission Act (725 ILCS 202) requiring all law enforcement agencies in lllinois
to conduct an annual inventory of all sexual assault cases in their custody and
provide written notice of the findings to the State’s Attorney’s Office with
jurisdiction.

Though not required until 2016, the EPD property office has been conducting lab
submission audits of sex assault evidence since 2012. 2017 was the first year
written summaries were required to be filed with the Cook County State’s
Attorney’s Office. This mandatory report was completed and filed with the Cook
County State’s Attorney’s Office on July 13, 2021, with the status of 226 stored
sex assault kits covering a time span of 1988 - 2021 documented.

In 2021, there was 100% compliance with state required lab submission for this
type of evidence.

Other Property Bureau Activities

47 Tripsto Crime Lab / 475 Items Submitted
6 Homicide Cases with Inventoried Evidence

o Dissemination of lab reports and ATF traces to officers and
investigators

o Downloading of evidence photos to secure storage

o Archiving of lab reports and evidence photos to Laserfiche

o Submission of lab reports, ATF traces and evidence photos to
Evidence.com

o Inventory, maintenance and distribution of certain uniform items

o Inventory, maintenance and distribution of personal protective
equipment (PPE) related to COVID-19 safety
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RECORDS BUREAU

The Records Bureau is comprised of a Coordinator, a Review Officer, and 1
Clerk. As the central depository of all police records, the Bureau is responsible
for all Freedom of Information Requests related to the police, subpoenas, and
police report review.

187 Ink Fingerprints 17 Body Camera FOIA
Requests
40 Live Scan Fingerprints 327 \Warrants Processed

1,009 |Report Copies Provided | (18,377 |Records Reviewed

068 Tickets Entered into 169 Contact Cards Entered
RMS

620 Subpoenas Processed 4,318 |Customer

Service/Window
1,152 |Criminal History Checks | 2,128 |Criminal Histories

Processed

245 Expungement and Seals| (823 FOIA Requests
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311 CALL /ONLINE CITIZEN SUPPORT CENTER

Evanston 311 is the heart of all City services. 311 assists with improving both
internal and external City services and ensuring that City services and
information are accessible to all residents.

311 Service Calls 176,094
311 Service Requests 30,433
311 Live Chats 3,805
311 Texts 2,450
SERVICE DESK

The Service Desk Officers are responsible for handling thousands of phone calls
per month, walk-in customers, writing police reports, and all jail responsibilities.

Prisoners Processed 350
Prisoners Housed 401
Bail Bonds Processed 144
Civilian Service Desk

Officer hired and trained 1
Calls Received 47,037
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ANIMAL WARDEN

The Animal Warden responds to calls for stray animals and handles requests
and complaints from citizens dealing with domestic and wild animals including
birds and reptiles. The Animal Warden assists citizens with all animal-related
problems, issues citations for violations of animal control ordinances, assists
patrol and traffic when an arrest is made and animals need to be removed from
the scene, conducts dog bite follow-up, patrols the beaches and parks for
ordinance violations, assists with hoarding situations and offers humane
education to the public, as needed.

311 requests 855 [Citation Issued 21
Service Calls for 131 |Dispatched Calls 425
Wilmette
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FIELD OPERATIONS DIVISION
DEPUTY CHIEF MELISSA SACLUTI

COMMUNITY POLICING UNIT

The Community Policing Unit (CPU) is comprised of 7 CPU Officers, headed by a
Sergeant, who routinely engage with stakeholders on solving long-term and short-term
issues within the City. Foot Patrol is a main objective of the unit as well. The unit is
headed by Sergeant who directly supervises the efforts of the officers to maximize its
effectiveness in dealing with quality of life issues, crime-related issues, assisting the
public, and organizing crime prevention efforts within the City of Evanston.

CPU Officers serve as a community policing mechanism by making personal contact
with area residents and merchants, as well as providing a broad spectrum of proactive
and preventative community services. Officers will often attempt to resolve issues or
complaints using alternative methods to arrest. Officers also assist at City of Evanston
special events on a regular basis, as well as provide security assessments and Police
Station tours. From calling bingo numbers at a local senior meeting, to participating in
panel discussions, CPU officers play an active role in important relationship building.
The CPU Sergeant also serves as liaison to the Department's Clergy Team.

The Department's Community Engagement and Programs Coordinator, a member of
CPU, is responsible for the facilitation of many of the Department's community
programs such as the Citizen's Police Academy and Explorers Post. All officers within
the unit work as liaisons between community groups and organizations and the
Evanston Police Department.

During the pandemic, many of the meetings and community functions normally handled
in person were switched to a virtual platform. Nonetheless, the Community Policing Unit
and its dedicated officers met the many challenges head-on, continuing to provide a
service-oriented approach to all involved stakeholders. A snapshot of CPU's 2021
activities included the following:

e Conducted over 1,000 directed area patrols and foot patrols of identified
deployment locations.

o Worked on 223 follow-ups of ongoing neighborhood issues, most commonly
involving disorderly conduct, nuisances, disturbances, neighbor and
landlord/tenant issues, drug complaints, homelessness issues, and
panhandler/solicitor problems.

o Completed 20 security training events with business and education stakeholders.

o Attended neighborhood meetings and aldermanic ward meetings for all 9
Evanston wards.

« Assisted Patrol Bureau with daily and long-term operational needs.

o Participated in a taskforce that addressed problem properties, homelessness and
special events.
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FIELD OPERATIONS DIVISION
DEPUTY CHIEF MELISSA SACLUTI

PATROL BUREAU

The Patrol Division divides the City into 8 beats to ensure timely response to all calls for
service. We are committed to allocating proper resources to address crime issues,
resolving quality of life issues in neighborhoods, and making Evanston a safer place for
all who live, work, and visit our community.

Patrol functions include, but are not limited to: responding to calls for service, patrolling
areas to protect people’s lives and property, responding to crashes, enforcing motor
vehicle laws, interviewing witnesses and suspects, testifying in court, providing road
side assistance, and identifying and arresting people involved in criminal activity.

Calls for service/ Self-initiated 39,648
Incident reports written 8,166
Arrests 344
Tickets issued (traffic and City

ordinances) 885
Investigative Stops 80
Burglar Alarm Responses 1,367
\Vehicle Alarm Responses 71
Panic/Hold-up Alarm Responses 160

K9 UNIT

The K9 Team regularly assists the Patrol and Detective Bureaus on calls for service and
traffic stops with vehicle sniffs for narcotics, article searches for items relevant to cold
and in-progress crimes, and tracking of fleeing/at-large subjects. The K9 Team also
provides assistance to the Special Operations Group during high-risk operations and
search warrants. Additionally, the K9 Team provides demonstrations of K9 Aston’s
capabilities to the community, schools and other Evanston organizations.
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SCHOOL RESOURCE OFFICERS

School Resource Officers (SRO) have been working closely with the local school
districts to address issues that may arise concerning the safety of students in the
learning environment since 1968. They ensure that all school staff, students, and
visitors are safe.

SROs were invited by school staff to participate in discussions surrounding local and
national laws, as well as local ordinances. In addition, SROs sat on panel discussion
and were integral in teaching the Public Safety course at ETHS.

SROs provide a positive presence within and around the school during school hours
and afterhours school events and build lifelong relationships with the students.

Due to COVID-19, SROs were not in the school for the fall, but they returned in the
winter.
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FIELD OPERATIONS DIVISION
DEPUTY CHIEF MELISSA SACLUTI

TRAFFIC BUREAU

The Traffic Bureau is comprised of a Sergeant and five officers. The Bureau works
consistently to promote traffic safety on Evanston’s roadways through education,
enforcement, and partnerships with other City of Evanston departments.

In 2021, the Traffic Bureau’s efforts were aimed at curbing aggressive and unsafe
driving habits throughout Evanston. Close attention was directed at speed, seat belt,
and distracted driving violations. Traffic officers were deployed to high-crash locations
and areas receiving traffic-related complaints through 3-1-1. These locations changed
weekly based on analysis of the most recent trends observed by the Bureau supervisor.

In addition to traffic enforcement duties, Traffic Bureau officers are responsible for
abandoned auto complaints, investigating hit-and-run traffic crashes with potential
offender information, organizing snow command operations in partnership with the
Streets Department, and coordinating the traffic response for City of Evanston special
events. Also, our motorcycle officers lead the 4™ of July parade and routinely represent
the Evanston Police Department at funerals for fallen law enforcement officers in the
region.

Evanston PD responded to a total of 2,096 reported traffic crashes in 2021. 1,359
crashes required a police report. 165 of these crashes involved a reported injury, and
Evanston Fire Department paramedics were dispatched to 89 crash scenes. The
remaining 737 crashes were deemed minor in nature and did not meet the SR-1050
criteria mandated by the State of lllinois necessitating a report. In these cases, the
drivers were issued a Driver’s Exchange form and the incidents were referred to the
insurance company directly for follow-up.

For the second year in a row, the Evanston Police Department is pleased to report that
no fatal crashes occurred in the city. This accomplishment was made possible by the
efforts of all Evanston Police officers, including those assigned to the Traffic Bureau.
Education by way of social media campaigns, partnership with the lllinois Department of
Transportation during holiday enforcement periods, and consistent quality traffic
enforcement efforts all led to this positive result.

2021 Evanston Police Department Annual Report




ENFORCEMENT HIGHLIGHTS:

- Total citations issued (department-wide):
- Speeding citations:

- Speeding citations 25mph or more above the speed limit:

- Distracted driving citations:

- Seat belt/ child safety seat citations:
- Hit and run follow-ups:

- Abandoned auto investigations:

- Funeral escorts:

- Traffic control for special events:

- Arrests (including 10 DUI arrests):

- IDOT traffic enforcement campaigns:

TYPES OF CRASHES:

- Pedestrian:

- Pedal cyclist:

- Animal:

- Overturned:

- Fixed object:

- Other object:

- Other non-collision:

- Parked vehicle:

- At least one vehicle turning:

- Rear-ended:

- Sideswiped — same direction:
- Sideswiped — opposite direction:
- Head-on:

- Angle:
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TOP CRASH INTERSECTIONS = 2021:

1- Dempster / Dodge

2- Oakton / Dodge

3- Oakton / Ridge

4- Oakton / Asbury

5- Main / Dodge

6- Howard / Ridge

7- Greenleaf/ Ridge

8- Emerson / McCormick
9- Green Bay / McCormick
10-Main / Asbury
11-Main / Ridge
12-Chicago / South Blvd

TOP CRASH ROADWAYS - 2021:

1- Ridge Avenue
2- Dodge Avenue
3- Dempster Street
4- Chicago Avenue
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EVANSTON POLICE DEPARTMENT CHAPLAIN TEAM

The volunteer members of the Police Department's interfaith Chaplain Team have
continued to devotedly pledge their time and positivity to EPD members and their
families throughout 2021, and throughout the COVID pandemic. Whether they visited
and counseled virtually, or in-person, these fine men and women make a difference to
our police family. The chaplains continue to rotate their on-call days of the week,
sending prayers to our officers, and assisting members of the Evanston community
when called upon. We are forever grateful for their presence within the police
department.

Pictured (left to right) - Rabbi Dov Klein, Elder Rodney Greene, Joey Rodger, Reverend Evangeline
Featherson, Father Bob Oldershaw, Reverend El Tendero

Not pictured - Pastor Garry Fraser, Elder Phillip Bentley, Reverend Steve Durham
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INVESTIGATIVE SERVICES DIVISION
DEPUTY CHIEF JODY WRIGHT

DETECTIVE BUREAU

The Adult and Juvenile Detective Bureaus are supervised by a Commander and three
Sergeants, who report to the Deputy Chief of the Investigative Services Division.
Detective Bureau investigations may involve adults or juveniles as victims or offenders.
It is the policy of the Evanston Police Department to investigate crimes thoroughly and
with due diligence, and evaluate and prepare criminal cases for appropriate clearance
or submission to a prosecutor. The Juvenile Court Act provides the framework and spirit
for handling juveniles fairly and competently during the performance of duties and
responsibilities. The aim of the Act is the care, guidance and control of youths for the
purpose of rehabilitation. Detectives possess a wide array of specialties, training and
certifications, which include homicide investigations, juvenile matters, sex offenses,
forensic services, domestic violence related incidents, financial crimes, and sex
offender/violent offender registrations.

2021 DETECTIVE BUREAU CASES

Total Cases Assigned 2,930

Part | Offenses Assigned 1,180

Part Il Offenses Assigned 1,240
Other Incidents Assigned 510
Percentage Cleared 72%
Arrests 144

Juvenile Arrests (Department-wide) 30
Juvenile Court Referrals 19

2021 DOMESTIC VIOLENCE INVESTIGATIONS

Cases Investigated 451
Cases Cleared 321
Arrests 30

2021 SEX AND VIOLENT OFFENDER REGISTRATIONS

Offenders in Evanston 21

Offender Registrations
(Including Weekly Homeless Registrations) 221
Miscellaneous Registration Follow-ups 42
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SPECIAL OPERATIONS GROUP (SOG)

The Special Operations Group (SOG) is comprised of investigators separated into two
groups: Neighborhood Enforcement Team (NET) and Tactical Unit (TAC). There is also
an Intelligence Officer and Crime Analyst within the division.

The Neighborhood Enforcement Team’s primary responsibility is to address drug and
gang activities that negatively impact the community. They use a multifaceted approach
incorporating short and long term investigative tactics. The Tactical Unit's primary
responsibility is to address an array of criminal activities. They are a versatile unit which
focuses on current or frequent crime patterns.

The Intelligence Officer and the Crime Analyst work in collaboration gathering criminal
intelligence and data from multiple sources internally and externally. They are
responsible for the quantitative analysis of that data for developing insight on crime
patterns, which supports operations and deployment strategies.

In 2021, NET Detectives assigned to gun investigations continued working with the
lllinois State Police on Firearm Owner's Identification (FOID) Card revocations,
Concealed Carry License (CCL) applicants that reside in Evanston.

NET and TAC Detectives assisted Patrol with calls for service, catalytic converter
overnight operations, directed area patrols, robbery suppression patrols and continued
investigations on assigned drug tips and on-going narcotics complaints.

UNIT TOTALS
10 Gang members arrested
5 Drug related arrests
10 Search warrants executed (Residence)
20 Search warrants (cell phones, social media)
72 Grams of cocaine seized
342 Grams of cannabis seized

0 Grams of heroin seized

0 Grams of meth/MDMA seized
0 Grams of shatter seized

0 Hydrocodone seized (tablets)
0

0

0

LSD seized (tabs)
Alprazolam seized (tablets)
Methadone seized (tablets)

414 Total Contraband Seized in grams
10 Firearms seized
21 Arrests effected — 10 felonies/11 misdemeanors
16 Warrant arrests executed
5 Tips of illegal sales of narcotics investigated
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CRIMINAL INTELLIGENCE UNIT

INTELLIGENCE OFFICER

35 | Tips/Investigations
65 | Bulletins

50 | Special Projects

0 Arrests

CRIME ANALYST

49 Deployment Meetings

250 Bulletins Issued

150 Special Projects

125 Research & Review Hours

50 Training Sessions (in hours)
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NIPAS

The Northern lllinois Police Alarm System (NIPAS) represents a joint venture of
suburban municipal police departments in the Chicago metropolitan area. Fifteen police
agencies created NIPAS in 1983 to ensure effective police mutual aid in times of natural
disasters. From these humble beginnings, the system has grown to include law
enforcement agencies of over 100 cities, villages, and towns in five counties.

A governing board consisting entirely of police chiefs directs NIPAS and approves its
annual budget, which serves as the basis for all NIPAS expenditures. Member agencies
pay a set annual fee to participate, thus providing both the staff and the finances
needed to manage the system.

NORTAF

NORTAF (The North Major Crimes Regional Crimes Task Force) consists of 13 local
partner agencies. The task force is activated upon request from one of the partner
agencies and members respond and participate exclusively on the investigation until a
reasonable conclusion of the case. NORTAF is comprised of three units: Major Crimes,
Major Crash Assistance Team, and Burglary Task Force.

Major Crimes serves to support member agencies with investigating major crimes
including homicides, non-parental kidnappings, and Officer Involved Deaths. Evidence
collection and processing are functions of Major Crimes. Evanston is represented by
Sergeant Endre, Detective Giese, Detective Klopack, Detective Shanas and Detective
Jones.

The Major Crash Assistance Team serves to support member agencies with crash
reconstruction of traffic crashes that involve serious injury or death. The Major Crash
Assistance Team also performs reconstruction for the Officer Involved Death Crashes.
Officer Keeler, Officer Neiman, Officer Vasquez, Officer Masucci and Evidence
Technician Tyson represent Evanston.

The Burglary Task Force serves to support member agencies with the surveillance and
investigation of known burglary patterns and suspects. When the communities of
member agencies are targeted by organized burglary offenders, the Burglary Task
Force responds.

Forensics Specialists Unit of NORTAF are personnel assigned to evidence collection.
Forensic Service Manager Wasowicz, Forensic Specialists Bernhardt, Kleinpaste, Witt,
and Virani represent Evanston.
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NATIONAL INCIDENT-BASED REPORTING SYSTEM (NIBRS)

Implemented to improve the overall quality of crime data collected by law enforcement, NIBRS
captures details on each single crime incident—as well as on separate offenses within the same
incident—including information on victims, known offenders, relationships between victims and
offenders, arrestees, and property involved in crimes. In contrast, UCR employed the Hierarchy Rule
that reported only the most serious crime in a multi-crime incident.

Unlike data reported through the UCR Program’s traditional Summary Reporting System (SRS)—an
aggregate monthly tally of crimes—NIBRS goes much deeper because of its ability to provide
circumstances and context for crimes like location, time of day, and whether the incident was
cleared. The UCR transitioned to a NIBRS-only data collection, as of Jan. 1, 2021.

Due to the differences between the SRS and NIBRS reporting standards, it can appear that an agency
has higher levels of crime after switching to NIBRS. Agencies, of course, understand that NIBRS
reporting does not actually increase crime, but often fear that the public, media, and government
officials will misinterpret the apparent change in crime and attribute the increased crime counts to
failed policing administration and leadership rather than a change in how the crime data are being
reported.

Analysis of the NIBRS data and the data that were converted to SRS data sets showed the following
effects on reported crime due to the removal of the Hierarchy Rule and to an allowance for reporting
multiple offenses:

* Rape: No effect.

* Robbery: Increased 0.6 percent.

» Aggravated Assault: Increased 0.6 percent.

* Burglary: Increased 1.0 percent.

* Larceny: Increased 2.6 percent.

* Motor Vehicle Theft: Increased 2.7 percent.

* Total SRS Offenses: Increased 2.1 percent.

* Incidents that involved multiple offenses: 10.6 percent of all reported incidents.

The Evanston Police Department began NIBRS-only data collection at the end of 2020. The high
percentage change of crime from 2021 compared to 2020 is a result of the transition.
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2021 NATIONAL INCIDENT BASED REPORTING SYSTEM STATISTICS

Offense Reported in Reportedin | Percent Per(;fent Rate Per
2021 2020 Change T 100,000*

Murder 1 500.00% - 0.84% 8.1
Negligent Manslaughter NA 0.00 0.00
Justifiable Homicide 0 NA| 0.00] 0.00]
Non-consensual Sex Offenses: , , ,

Rape 16 4 300.00% 2.24% 21.61

Sodomy 1 0.00% - 0.14% 1.35

Sexual Assault with Object 0 NA 0.00] 0.00]

Fondling -0 NA 0.28% 2.7
Aggravated Assault 43 -7 514.29% 6.03% 58.07
Simple Assault 478 68 602.94% 67.04% 645.54
Intimidation 161 27| 496.30% 22.58% 217.43
Kidnapping/Abduction 6 0 NA 0.84% 8.1
Consensual Sex Offenses:

Incest 0 0 NA| 0.00 0.00

Statutory Rape 0 0 NA| 0.00] 0.00
Human Trafficking, Commercial Sex Acts 0 0 NA| 0.00] 0.00
Human Trafficking, Involuntary Servitude 0 "0 NA| 0.00] 0.00]
Crimes Against Persons Total 713 108 560.19% 21.54% 962.9
Robbery 71 7 914.29% 2.81% 95.89
Burglary/Breaking & Entering 197 29 579.31% 7.80% 266.05
Larceny/Theft Offenses 1,352, 243 456.38% 53.50% 1825.87,
Motor Vehicle Theft 116 16 625.00% 4.59% 156.66
Arson 9 2 350.00% 0.36% 12.15
Destruction Of Property 481 95 406.32% 19.03% 649.59
Counterfeiting/Forgery 2 2 0.00% 0.08% 2.7
Fraud Offense 298 47 534.04% 11.79% 402.45
Embezzlement 0 0 " NA 000 0.00
Extortion/Blackmail 0 0 NA| 0.00] 0.00
Bribery 0 0 NA[ 000 0.00
Stolen Property Offenses 1’ , 0 , NA| 0.04% 1.35
Crimes Against Property Total 2,527 441 473.02% 76.34% 3412.7|
Drug/Narcotic Violations 23 9 155.56% 32.86% 31.06
Drug Equipment Violations 3 1 200.00% 4.29% 4.05)
Gambling Offenses 0 NA| 0.00] 0.00]
Pornography/Obscene Material -0 NA| 2.86% 2.7
Prostitution 0 . NA 0.00] 0.00]
Weapons Law Violation 42 .6 600.00% 60.00% 56.72
Animal Cruelty Q .0 . NA 0.00 0.00
Crimes Against Society Total 70 16 337.5% 2.11% 94.53
Total Group "A" Offenses 3,310 565 485.84% 100% 4470.13
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2021 FIREARM STATISTICS

Handguns

Incidents Involving Handguns 118 82 80 90 84 83

Injury Sustained 8 6 8 10 3 19

Death - Suicide w/handgun 3 0 3 2 0 1
Murder w/handgun 6 3 1 2 1 2

Confiscated 51 34 41 37 36 40

Turned In 23 16 38 21 13 14

Found 6 6 0 3 3 7

Located Through Investigation - Tip 0 0 0 1 2 14

Stolen 6 0 4 8 0 1

Other Firearms

Death - Suicide wi/firearm 0 0 0 0 1

Incidents Involving Other Firearms 0 4 1 2 6 6

Other Firearms Turned In or 12 18 29 11 5 3

Confiscated

Other Firearm Found 0 5 0 0 4 1

Located Through Investigation 0 0 0 0 0 2

Stolen 1 0 0 0 0 0

All Firearms

Persons Arrested 27 29 22 35 36 30

Buy Back

Handguns 25 20 7 74 27

Other guns (shotguns / rifles) 29 4 11 31

Replica guns - Other 10 2 1 2
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